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SCHOOL DETAILS 
 

 

DISTINCTIVE CURRICULUM OFFERINGS 
Loreto College’s curriculum is relevant and challenging with a focus on the development of the whole person. The 

College offers an extensive range of studies that cater for a diverse range of talents, ambitions and interests. The 
curriculum promotes creativity, divergent thinking, intellectual rigour and reflective dispositions. It also builds 
self-confidence, ignites passion for learning and nurtures a generous spirit. Loreto empowers girls to think and 
achieve beyond the limits of stereotypes. 
 
Students in Years 7-10 can select from a broad range of subjects with specialist teachers providing support and 
guidance. The subjects are based on Australian Curriculum material and Queensland Curriculum and Assessment 
Authority guidelines are incorporated. 
 
Students in the senior phase of learning have the opportunity to select subjects that will lead to a diverse range 
of post-schooling pathways. Students completing Year 12 in 2019 have chosen subjects that may lead to an Overall 
Position (OP) or a tertiary rank. They have also been able to undertake courses that include Diploma and 
Certificate III level qualifications. 
 
Year 11 students in 2019 will access the new QCE system which will lead to an ATAR score for tertiary entrance 
purposes or to alternative pathways which will include a range of General, Applied and Vocational Education 
courses best suited to their interests and career choices. Students will have the opportunity to select a range of 
subjects that will qualify for a Queensland Certificate of Education.  Access to a Queensland Certificate of 
Individual Achievement (QCIA) is also available.  

 
YEAR 7 

English Geography Health & Physical 
Education 

History 

Mathematics Religion Science Technologies: Digital & 
Design 

Technologies: Ideas & 
Innovations 

Technologies: Food & 
Textiles 

Art Drama 

Music Literacy Language Studies (two languages from French, 
German, Japanese) 

 
YEAR 8    

Digital Technologies English Geography Health & Physical Education 

History Mathematics Religion Science 

Technologies: Food & Textiles Art Drama Music 

Literacy Language Studies (one of Chinese, French, German, Japanese) 

 

SCHOOL REPORT – 2019 
Data from the 2018 School Year 

School Name LORETO COLLEGE COORPAROO 

Location 415 Cavendish Road Coorparoo 

Postal Address PO Box 1726 Coorparoo DC 4151 

Type of School 
 

Founded 

Catholic Girls’ Secondary School 
The school was founded by the Institute of the Blessed Virgin Mary 
(Loreto Sisters) in 1928. 

Enrolment 833 (August Census) 

Year Levels Years 7 to 12 



 
YEAR 9    

English Mathematics Religion Science 

History  Literacy   

Three Elective Subjects 

Art Business Drama Geography 

Health & Physical 
Education 

Chinese French German 

Japanese Literacy & Numeracy 
Enrichment 

Music Technologies: Digital & Design 

Technologies: Food & Textiles   

 
YEAR 10    

English or Literature Mathematics Religion Science 

History or Humanities    

Elective Choices: 

Art Business Geography Health & Physical 
Education 

Chinese French German Japanese 

Literacy & Numeracy 
Enrichment 

Drama Music Science- Preparatory 
Chemistry & Physics  

Technologies – Digital & Design Technologies – Food & Textiles    

 
              

  YEAR 11 

All students study English, Literature or Essential English 
In addition, a minimum of four subject choices from the following is required: 

General Subjects Applied Subjects 

Accounting 
Ancient History 
Biology 
Chemistry 
Design 
Drama 
Economics 
English Extension* 
Food & Nutrition 
French 
General Maths 
Geography 
German 
Health 

Japanese 
Legal Studies 
Mathematical Methods 
Modern History 
Music 
Music Extension (Musicology)* 
Music Extension (Performance)* 
Physical Education 
Physics 
Psychology 
Specialist Mathematics 
Study of Religion 
Visual Art 

Essential Mathematics 
Essential English 
Religion & Ethics 
 

VET Subjects 

Diploma of Business 
Certificate III Hospitality 
Certificate III Fitness 
 

Alternate Subject Offerings 

**Religion: Meaning & Life 

 

 Students not choosing Study of Religion must study either Religion & Ethics or Religion: Meaning and Life 

 *These are Unit 3 & 4 courses only 

 **This subject does not attract either ATAR or QCE points 

 

 

 

 

 

 

 

 

 



 

YEAR 12 

All students study English or SAS–English Communication 
In addition, five Electives taken from the following: 

Authority Subjects Authority-Registered Subjects * 

Accounting 
Ancient History 
Biology 
Chemistry 
Drama 
Economics 
English 
English Extension 
French 
Geography 
German 
Graphics 
Health Education 

Home Economics 
Japanese 
Legal Studies 
Mathematics A  
Mathematics B 
Mathematics C 
Modern History 
Music 
Music Extension (Performance) 
Physical Education 
Physics 
Study of Religion  
Visual Art 

Prevocational Mathematics 
English Communication  
Religion & Ethics 
Hospitality 
Fashion 
 

VET Subjects * 

Diploma of Business 
Certificate III Fitness 
 

* Authority-Registered and VET Subjects do not count towards an Overall Position but do count towards the QCE. 

 

EXTRA CURRICULAR ACTIVITIES  

PERFORMANCE ENSEMBLES   

Instrumental Ensembles Choral & Mixed Ensembles  

Big Band  Exit Stage Left  

Chamber Strings Junior Choir  

Clarinet Ensembles 1 & 2 Junior Chorale  

Concert Band 1 & 2 Senior Choir  

Deshon Street Band Senior Chorale  

Flute Ensembles 1 & 2 Sorelle  

Guitar Ensembles 1 & 2   

Improvised Jazz Ensemble   

Liturgy Band   

Percussions Ensembles 1 & 2   

String Ensemble   

String Quartet   

Symphony Orchestra   

   

INSTRUMENTAL & VOCAL PROGRAM  

Alto & Baritone Saxophone Flute/Piccolo Trombone 

Bass Clarinet French Horn Trumpet 

Bassoon Classical & Bass Guitar Tuba 

Cello Music Theory Viola 

Clarinet Oboe Violin 

Double Bass Percussion Voice 

Drumkit Piano  

Euphonium Tenor Saxophone  

 

 

 

 

  



ENRICHMENT ACTIVITIES   

Art Club Chess Debating 

Loreto Performing Arts Club (LPAC) Public Speaking Science Club 

Various Competitions including:  Business, Computer, English, Languages, Mathematics, Science 

   
LEADERSHIP OPPORTUNITIES   

College Captains House Captains Music Captains 

Sports Captains Academic Council Art Council 

Dance Council Health & Wellbeing Council Links Council 

Liturgy Council Environment Council Media & Communications Council 

Multicultural Council Music Council Social Justice Council 

Sport Council Student Representative Council  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



STAFF 
As a College we place crucial importance on the professional development of all staff. We have a strong 
professional learning culture, where all staff are provided with opportunities to enhance and further develop their 
skills and understanding, aligned with the College teaching and learning framework. We continually examine and 
refine our Staff Review process to ensure that we are challenging and enriching our staff whilst providing needs-
based professional development. The Staff Review process reflects the Australian Professional Standards for 
Teachers (as published by the Australian Institute for Teaching and School Leadership) and enables staff to reflect 
on their practice and identify professional learning needs through the development of individual career plans. 
 
As part of the College Strategic Plan, we are committed to inspiring and supporting all staff to be leaders of 
learning and we encourage collaborative practice where staff share knowledge and expertise. Teaching staff are 
committed to our Professional Learning Community. In Semester 1, cross-curricular triads were formed to allow 
deliberation and reflection of teaching and learning practices, with a specific focus on ‘cultures of thinking’ to 
encourage student metacognition. Staff also deepened their understanding and application of data to enhance 
student outcomes.  
 
The College also provides, encourages and supports access to external professional learning activities. We 
continue to utilise the expertise of staff to deliver relevant in-house sessions to strengthen pedagogy and develop 
practice. During our Staff Days in Term 4, staff had the opportunity to attend workshops on:  Flipped Learning, 
Improving Questioning Skills, Data Analytics, STEM Break Out Challenges, Mindfulness Practices, Using Microsoft 
Forms to create auto-marked formative assessment and Age Appropriate Pedagogy.  
 
The changing Senior Assessment and Tertiary Entrance system in Queensland has ensured that much professional 
development in 2018 was given to deepening our understanding of new syllabi and assessment requirements. 
Numerous teaching staff participated in forums and reference groups to share their expertise and to further 
develop curriculum resources. In addition, over half completed syllabus implementation workshops presented by 
the Queensland Curriculum and Assessment Authority (QCAA) and all were given time to complete the Stage 1 
Accreditation Modules on Assessment Literacy.   
 
Many staff are currently engaged in formal external studies, including masters, diplomas, certificates and other 
post-graduate qualifications. Our teaching staff also has a very high level of participation in QCAA subject panels 
and committees which enhances collaborative practice and professional learning. In 2018, twenty staff worked 
on district panels (including two district panel chairs) and one on State panel.  
 
Loreto is also committed to maintaining a compliant workplace and ensures that staff participate in annual 
training to up skill. In 2018 this training included: Child Protection, Fire and First Responder, First Aid and CPR. All 
staff also participated in our annual full day Retreat program, last year facilitated by Br Damien Price. Staff 
reflected on the challenges of the marginalised in our community and discussed social justice projects to aid their 
wellbeing.  
 
Average expenditure per teacher on professional learning during 2018 was $2953.00. 
 

TEACHER QUALIFICATIONS  

Total Number of Teachers (68.2 FTE – August 2019 Census) 73 

Doctorates 3 

Masters Degree 16 

Bachelors Degree 78 

Diploma 28 

Certificate 16 

Post Graduate Certificate 11 

Post Graduate Diploma 31 

Attendance 84.7% 

Retention 94.5% 

 
 



SOCIAL CLIMATE  

Faith Life 
In the spirit of the founder, Mary Ward, Loreto schools aim to promote intellectual development supported by 
Christian values. To fulfil these aims, particular emphasis is given to nurturing the five virtues: freedom of spirit, 
sincerity in communication, personal integrity, a discriminating attitude to truth and a cheerful disposition. It is 
envisaged that in becoming well-informed, self-directed, spiritually mature women, the students in their turn 
will have the capacity and willingness to contribute to the building of a society characterised by Gospel values. 
 
The handing on of the Christian faith, within the Catholic tradition, takes pride of place as the foremost objective 
of the Loreto College community. Religion classes promote a critical religious literacy and understanding. The 
personal faith life of each girl is supported by a school community that attempts to live out Jesus’ call to love 
others and to act justly.  
 
As a Catholic school with a commitment to the spiritual development of our students, we provide regular 
opportunities for reflection, prayer, worship and celebration.  All year levels participate in retreats, year level 
masses and age appropriate liturgies.  Whole school liturgical celebrations including two full school masses, mark 
significant moments in our year.  These rituals, together with important celebrations and experiences such as our 
annual Mission Day and Year Level Justice Activities, promote in our students a sense of belonging and community, 
along with connection within and beyond our school. 
 
Service and Immersion Opportunities 
A commitment to working for justice is a strong emphasis within the College. The Environment Club, St Vincent 
de Paul Conference and Mary Ward International group are involved in raising funds and awareness through 
service activities at school, community and international levels. These groups comprise student members from 
Years 7 to 12 with Executives drawn from the Year 11 cohort. Year 11 and 12 students have the opportunity to 
participate in Rosies’ Street Outreach program.  Biennial Immersion Trips to Timor Leste are available to 
students in Years 10 and 11.  
 
In 2018, we ran the first Year 10 Social Justice Immersion Program.  This three-day program connected the 
academic work in a number of subject areas with the Year 10 pastoral focus of ‘Becoming a Woman of Substance’, 
as well as the justice values of the Catholic Church and the Mary Ward tradition.  The students were provided 
opportunities to connect and engage with local organisations working in the areas of homelessness, indigenous 
disadvantage, refugees, women and violence, and environmental sustainability and stewardship.  Together with 
their homeroom teachers and other staff, students were able to engage with issues that affect the lives of those 
who live at the margins of our society. 
 

SERVICE CLUBS   

Mary Ward International Coorparoo St Vincent de Paul Environment Club 

Community Service Eucharistic Ministers  

 
Student Leadership 
The style of leadership encouraged at Loreto Coorparoo is focused firmly on service. Student leadership 
structures and training are based on this commitment and on giving all students the opportunity to develop 
their own leadership capacities.  All Year 12 students belong to one of a series of Councils such as Art, Performing 
Arts, Environment and Mission. Councils organise a variety of activities that include all students, enhance school 
spirit and, at times, raise money for charity or school projects. The School Captains, the Captains of the four 
Houses (Ward, Mulhall, Barry and Mornane) and the Council Leaders all have particular leadership 
responsibilities in Year 12.  In addition, students play important leadership roles in areas such as Music, Sport, 
Clubs and Associations. The Student Representative Council has elected student members from each year level.  
 
 
 
 
 
 
 
 



Student Wellbeing 
Pastoral Care arises out of the school’s concern that each student feels part of the community and has the best 
possible opportunity for personal, academic, social and spiritual growth.   Students are placed into 
homeroom groups with at least two teachers who have a particular care for their welfare. Year Level 
Coordinators have the overall responsibility at each level and work with the homeroom teachers. New students 
coming into Years 8 to 12 or mid-year into Year 7 are supported as they find their place in the school community. 
 
A coordinated Personal Development (PD) program caters for the different levels of maturity and interests of 
students. The PD program seeks to build individual confidence, enhance resilience and build social competence. 
Other topics covered include study skills, decision-making, smoking and alcohol education, personal values, sex 
education and cyber safety. Feedback from students is regularly sought to ensure the PD program remains 
relevant and practical. In 2018, the results from a Resilience Survey completed by Year 8, 9 and 10 students 
provided further direction for the PD program and year level activities. 
 
Students are encouraged to treat each other with courtesy and respect. Both within and outside the school, a 
high standard of behaviour is expected at all times. Details of the school’s expectations are set out in the Code 
of Conduct in the Student Handbook. The weekly school assembly affords an opportunity for interaction 
between year levels. This, along with the Big Sister/Little Sister program between Year 12 and Year 7 students, 
encourages unity in the school and provides younger students with the friendship and assistance of older girls. 
Trained Year 11 Peer Support Leaders also assist the younger students. An annual Camp is held for Year 7 and 9 
and a series of Leadership Days for Year 11 gives students opportunities to develop social and leadership skills 
and to experience felicity, that gift so dear to the heart of Mary Ward. 
 
Cultural Program 
Art and Performing Arts Clubs, debating and public speaking are well-supported. In 2018, the College entered 
15 teams in the Queensland Debating Union competition while 24 students took part in a variety of public 
speaking competitions.  
 
A comprehensive co-curricular music program includes choral, orchestral and instrumental groups. Students 
also take part in musical performances and productions including a biennial musical in conjunction with 
Villanova College, Coorparoo.  Private Music tuition is available in a wide range of instruments and a number of 
Music Scholarships are offered each year. In 2018, 329 students or 42% of the school population participated in 
private music tuition each week and 560 playing positions were available across 22 music ensembles. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Sport Program 
The school is involved in the CaSSSA sporting competition for Tennis, Basketball, Netball, Volleyball, Hockey, 
Soccer, AFL, Touch Football, Swimming, Cross Country and Athletics. Students also compete in club Water Polo. 
Many students represent the school regularly in teams coached and managed by staff, parents and past students. 
Many students are selected for representative sport at regional and State levels and some achieve national 
selection. In 2018, almost 1,300 playing positions were available across 106 sporting teams. 
 

SPORTS   

AFL Athletics Basketball 

Cross Country Hockey Netball 

Soccer Swimming Tennis 

Touch Football Volleyball Waterpolo 

 
Community Engagement 
Loreto College places great value on parental involvement in the education and development of their daughters 
and a number of initiatives are in place to provide forums and opportunities to facilitate this, including: 
 

 Orientation morning for incoming Year 7 students and their parents 

 Parent Information nights for all year levels 

 Two Interview days per year – one for parents and students to talk to Homeroom teachers and one for 
parents and students to talk to Subject teachers 

 Welcome Day for parents to attend classes with their daughters 

 Open Day for prospective parents and students 

 Parents and Friends Association meet on the last Tuesday of each month and focuses on building 
friendships in the community and fundraising 

 Year Level Parent Representatives 
 Music Support Group 

 Sport Support Group 

 Parent volunteers are involved in Tuckshop, Library, Excursions, Examination Supervisions, sport coaching 
and support 

 Assemblies and Masses for Graduation and Academic Awards 
 Parent forums on issues relating to the parenting of teenagers. 

 
The College is proud of the level of parent involvement and promotes open and frank dialogue at all times with 
the view of ensuring parents are familiar with the daily life of Loreto and are given every opportunity to embrace 
the ethos and values of the College. The Parents and Friends sponsor guest speakers and parent information 
forums. 
 
The Parent and Friends Association is the main parent body within the College. Its goal is to assist in developing a 
greater sense of community by providing a forum for parents to raise issues related to their daughters’ education. 
The Association also coordinates community-building activities and fundraising initiatives including the Year 7 
Welcome Morning Tea, a Welcome BBQ for new families, Father’s Day Breakfast and the running of the Open Day 
BBQ. 
 
The Association fosters further community engagement through two parent support groups, the Music Support 
Group and Sport Support Group, with the goal of increasing exposure for both departments and fundraising to 
provide additional resources. 
 
The College’s Year Level Parent Representatives are a sub-group of the P&F Association. This role is important for 
building connections between parents in individual year levels but also across the wider school community. The 
Parent Reps organise social events throughout the year for parents as well as parent and daughter activities. 
Parental assistance through volunteer roles is encouraged and valued. There are opportunities to assist in the 
Tuckshop and Library, attend excursions or coach a sporting team to name a few options. 
 
 
There are many opportunities for consultation between parents and staff. Some examples include Year Level 
Parent Information Evenings, Parent – Teacher Interviews and Welcome Day where parents are invited to school 
to attend their daughter’s classes for the day. A recent addition is the College Conversations events where families 



gather with the Principal and Year Coordinators to mingle and discuss year level topics. Parent information forums 
are also hosted by the College Counsellors each term as well as inviting external experts to talk to current and 
incoming families about issues related to parenting and other relevant teenage topics. Other forms of consultation 
include student reporting, surveys and meetings of the above mentioned parent groups.  
 
The College ensures that regular and timely information is communicated with parents. The weekly newsletter is 
distributed via email and the College App. Other forms of communication, dependent on content and audience, 
are distributed via email, website and social media channels. The Principal delivers a report at each attended 
meeting i.e. P&F meetings, Loreto Past Pupils’ Association meetings.      
 
Parents are welcomed and encouraged to attend a wide range of College events including, but not limited to, 
Mass, Liturgies, Assemblies, Open Days, Graduation, Sporting Carnivals, Performances and many more. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Information Communication & Technology (ICT) and the Curriculum 
Loreto College Coorparoo is employing a comprehensive mix of infrastructure systems to support both staff and 
students. We are consistently working to enhance our systems to deliver the best value, security and speed to our 
community. The Technology Services and Support Team (TSS) have completed a number of significant projects 
recently aimed at achieving this goal.  
 
Recently the team implemented a new 10 gigabit-per-second main internet line in partnership with UQnet and 
TPG. This connection affords us capabilities for future growth in the cloud reserved only for the top schools and 
universities in QLD. In addition to our main link, the TSS Team in partnership with UQnet and Telstra provide 
a 2gbps fibre optic backup cable to a local Telstra node for redundancy and fail-over purposes. To ensure speed 
of delivery across the campus the TSS team recently completed upgrading internal building fibre optics and edge 
switching to 10gbps on HP/Aruba equipment.  It is routed via a 40gbps core switch the College is able to utilise up 
to 100% of our internet connectivity and up to 25% of our intranet capabilities in any one building.   This internet 
infrastructure upgrade has increased the College internet bandwidth capability from 1 GB to 10 GB (10 times the 
speed upgrade) and this has given us the option to move to a better phone system. 
 
Another major project included the replacement of all of our main production server infrastructure with a 
combination of HP servers and Nimble storage supporting a Microsoft Hyper-V. These servers are fully redundant 
(in the same geo-location) and scalable to support the technological growth of the College. 
 
Part of the TSS's team vision is to utilise our new internet capabilities and onsite infrastructure to support our 
future adoption and adaptation of cloud solutions. These solutions provide clear benefits to several key 
technological areas of the school. The cloud has the capacity to provide an improved user experience that is more 
user friendly and secure for the end user. The TSS team has already implemented and continues to embrace cloud 
technologies provided by Microsoft Office 365. This includes the utilisation of One Drive and SharePoint to store, 
secure and manage user data as well as publish, licence and manage the latest software offerings from Microsoft 
Office. The TSS team has begun the process of trialling and testing additional cloud offerings such as Microsoft 
Azure and Amazon Web Services, all of which have the potential to transform the College's infrastructure in the 
not too distant future. 
  
At the heart of the school remains our ongoing One-to-One computer program provided in partnership with Acer. 
This program provides each student at Loreto with their own school-owned and managed laptop device. Our close 
partnership and relationship with Acer allows the TSS team to provide unique services to Loreto students not 
usually found in other One-to-One programs, such as onsite certification for our TSS technicians which permits 
service and hardware repairs on devices without voiding manufacture warranties. These services minimise 
turnaround times for the IT department; girls at Loreto frequently receive their laptops back in a matter of hours, 
not days. To ensure minimal disruption, the TSS team also maintains a fleet of spare laptops available to students 
experiencing technical issues.  
 
At the start of 2019, the TSS team restructured the delivery of onsite IT support at Loreto. With the addition of a 
new room, the department is now able to provide dedicated support for staff and students in separate areas. Not 
only does this reduce wait times for support, it means that the TSS department is better able to service our clients’ 
particular needs. Students can receive support from our trained Acer technicians while staff receive support from 
technicians more suited to dealing with their particular needs. This has the added benefit of providing staff an 
opportunity to gain efficient support in a more private setting.  
 
Loreto College Coorparoo TSS team is continually building the College infrastructure, IT policies, guidelines and 
operation flow by planning, training and exploring technologies that are appropriate and will benefit the College.  
Our TSS team is service-focused, people-oriented and technically adept which gives us a unique position to keep 
moving forward and upward while remaining in tune with our stakeholders.  



Student, Staff and Parent Satisfaction 
The invitation for all stakeholders (students, parents and staff) to contribute to the triennial whole school 
survey is welcomed by the community as an opportunity to have all voices heard. These surveys conducted 
in 2011, 2013 and 2016 have each been an affirming experience for the community as it acknowledged the 
strong sense of school pride and culture of care that exists. 
 

The survey results show “consistent and high praise” from all stakeholder groups for the following key areas 
of the lived experience at Loreto: 

 

 Ethos/Culture/Values 

 Social Justice/Mission 

 Pastoral Care/Welfare 

 Resources/Facilities 

 Leadership/Direction 

 Reporting 

 Learning Environment 

 Student Engagement/Connection 

 Teachers and support Staff and 

 Music Program 
 

Factors that contribute to our rich culture include: 
 

 a strong commitment to the professional development and spiritual formation of staff 

 active involvement of parents through volunteer roles, support groups, committee work, parents and 
friends, information sessions and positive parenting guest speakers 

 a strong emphasis placed on student leadership based on service and outreach. Leadership is actively 
promoted and all are given opportunity 

 the provision of an inclusive educational environment  

 positive support for and from the Past Pupils 

 a highly experienced and effective College Leadership Team who provide clear strategic direction and 
vision 

 highly experienced and committed staff who feel professionally valued, respected and trusted 

 sound financial resources management who plan and respond strategically and effectively. 
 

This survey is repeated triennially. 

 

 

 



Student Attendance 
The average student attendance rate for 2018 was:     
 

Semester 1 Term 3 Average 

94.38% 93.12% 93.75% 

 
In the event of a student not attending school on any given day, contact is made with parents if previous 
notification has not been provided. School reports issued each semester also include details of days absent 
and days late. 
 
National Assessment Program Literacy and Numeracy (NAPLAN) 
All Year 7 and 9 students take part in the NAPLAN tests that are undertaken across Australia. The results are 
provided to parents by way of an individual report showing their daughter’s own results compared with the 
average for all Queensland students. The College is also provided with summary results which outline the 
mean results for the College compared with the mean results for Queensland. These results are outlined 
below. 
 

Year 7 and 9 NAPLAN Benchmark Test Results: 

Year 7 School Mean State Mean National Mean % above benchmark 

Reading 583 537.9 542.2 100% 

Writing 552 493.4 505.3 100% 

Spelling 581 542.2 545.4 100% 

Grammar & Punctuation 592 542.6 544.4 99% 

Numeracy 570 541.9 548.4 99% 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

440 460 480 500 520 540 560 580 600

Reading

Writing

Spelling

Grammar & Punctuation

Numeracy

Year 7 NAPLAN Benchmark Test Results

State Mean School Mean



Year 9 School Mean State Mean National Mean % above benchmark 

Reading 626 578.2 584.1 99% 

Writing 592 527.2 542.4 97% 

Spelling 618 580.6 583.4 98% 

Grammar & Punctuation 632 579.9 580.5 100% 

Numeracy 626 588.5 595.7 99% 

 

 
 

Retention Rates 

Year 10 Year 10 Year 12 Year 12 Year 10 – 12 
Apparent 

Retention Rate 

Year Enrolled Year Enrolled  

2012 145 2014 140 97% 
2013 135 2015 132 98% 
2014 
2015 

137 
136 

2016 
2017 

138 
136 

101% 
100% 

 2016 140 2018 140 100% 

 

Senior Secondary Outcomes - 2018  

Total % of QCE’s awarded 99.3% 

Percentage of students awarded OP 1-15 97.3% 

Number of students awarded one or more VET qualifications 46 

Percentage with a QCE/VET/SAT or IBD 100% 

Percentage of QTAC Applicants receiving an offer 98.5% 
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YEAR 12 COMPLETERS DESTINATION SURVEY (2017) 
 

Results below are from the Department of Education’s Next Step-Completers survey. Year 12 completers from 
Loreto College have been categorised by their engagement in education and training, or employment. Survey 
respondents who are both working and studying or who are completing an apprenticeship or traineeship are 
included in education and training.  
 
Engagement in Education, Training or Employment 
 
A total of 96.7% of survey respondents were engaged in education, training or employment. Of those: 
 

 
Education and Training 
 
This section examines the education and training destinations and includes Bachelor Degree, VET Certificate 
IV+, VET Certificate III, VET Certificate I-II/other, Apprenticeship and Traineeship main destinations. 

 

The most common study destination was bachelor degree
85.7% in Education or 

Training

A further 11.0% transitioned directly to paid employment11.0% in Employment

2.2% of respondents seeking work
3.3% not in Employment 

or Eduction

25.6% enrolled in multiple fields of study25.6% Multiple Fields

97.4% studying full-time97.4% Full Time

78.2% combine study with paid employment78.2% Combine



 

 

 

 

 

 

25.60%

19.20%

12.80%

9.00%

7.70%

7.70%

5.10%

5.10%

3.80%

1.30%
1.30%

1.30%

Study Field (broad) by Level of Study (2017)

Multiple Fields of Study

Creative Arts

Society and Culture

Health

Engineering and Related Technologies

Education

Architecture and Building

Management and Commerce

Natural and Physical Sciences

Information and Technology

Food, Hospitality and Personal Services

Mixed Field Programs

46.20%

20.50%

14.10%

9.00%

3.80%

1.30%

1.30%

1.30%

1.30%

1.30%

Study Institution

Queensland University of Technology

Griffith University

University of Queensland

Australian Catholic University

TAFE Queensland Brisbane

Busy at Work

Dance/performing arts

Hair and makeup training

Other/Unspecified Queensland TAFE

University of Southern Queensland



School Income 
 

 
 
 
Details of the financial aspects of Loreto College Coorparoo can be found on http://www.myschool.edu.au/ 
 

School Contact 

Contact person at the College in respect of this report is the Director – Finance & Business Operations, Mr 
Noel Williams, who can be contacted on 3394 9999. 
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